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Test for Section Officer (General) – LDCE-2016

Full Marks:-60
Time:-1½ hours

1. Comment in brief on the following proposals under your
consideration :- (Any four)

4 X 5 = 20 marks

(a) An employee, whose date of birth is the first of the month shall
retire on the afternoon of the last day of the same month.

(b) An official retiring with a pension of `20,000/- can commute a
maximum of `10,000/- of his pension.

(c) Minimum benchmark in CR/APAR prescribed for financial
upgradation to grade pay of `7600/- in PB-3 under Modified
Assured Career Progression Scheme (MACPS) is “Good”.

(d) Maximum amount of Retirement Gratuity admissible to an officer
in PB-4 with Grade Pay `10000/- is `15.00 lakh (from 1.1.2006).

(e) Maternity Leave of 180 days to be granted to an unmarried female
employee for her pregnancy in 2014.

(f) LTC for visiting hometown has been availed while on Child Care
Leave.

2. Write short notes on :- (Any four)
4 X 5 = 20 marks

(i) Reasonable opportunity

(ii) RTI Act, 2005

(iii) Subsistence allowance

(iv) Minor Penalties

(v) Reservations for Persons with Disabilities

(vi) Modified Flexible Complementing Scheme
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3. Distinguish between:- (Any four)
4 X 5 = 20 marks

(a) Removal & Dismissal

(b) Revision & Review under CCS(CCA) Rules, 1965, as adopted by
NCSM

(c) Maternity Leave & Paternity Leave

(d) OPD & Indoor Medical Treatment

(e) Pension & Family Pension

(f) Compulsory Retirement & Premature Retirement

-----XXXXXXXX-----
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National Council of Science Museums, Kolkata 
 

Limited Departmental Competitive Examination for the post of Section Officer 

 
Date of Exam. : 05.08.2022                                                 Total Marks : 100 

                                                                                           Time : 3 hours 
--------------------------------------------------------------------------------------------------------------- 

[10 Marks] 
 

1. The following balances are extracted from the books of M/s. Nalanda Corporation. 

Prepare Trial Balance as on 31.03.2022: 
 

Owner’s Equity Rs. 470,200                Machinery Rs. 158,800                   Cash in hand Rs. 6,000 

Account receivable Rs. 48,000           Building Rs. 320,000                    Repairs Rs. 5,400 

Stock Rs. 33,000                               Insurance premium Rs. 3,300       Account payable Rs. 26,000 

Sales Rs. 290,000                              Commission Rs. 750                    Telephone charges Rs. 6,450 

Rent & Taxes Rs. 6,300                    Furniture Rs. 11,000                     Purchases Rs. 165,000       

Discount earned Rs. 1,100                Loan from Sidra Rs. 51,000          Salaries Rs. 70,600  

Reserve fund Rs. 5,900                     Discount allowed Rs. 650             Note receivable Rs. 8,600 

Drawings Rs. 5,000                           Bad debts Rs. 1,350                      Bills payable Rs. 6,000 

 

[2.5 X 10 = 25 Marks] 

2. Answer in brief any Ten (10) from the following questions:     
 

i) What are the constitutional safeguards provided in the Article 311 of the Constitution for removal /  

    dismissal of the Government servant? 

ii) What are the principles of Natural Justice? 

iii) What are minor penalties under Rule 11 of CCS (CCA) Rules, 1965 as adopted by NCSM? 

iv)What are the functions of the Presenting Officer during a departmental inquiry? 

v) Under what circumstances can a Council servant be placed under suspension and by whom? 

vi) What are the occasions under which a Council servant shall be deemed to have been placed under      

     suspension by the Appointing Authority? 

vii) State briefly the nature of action to be taken against an absconding official? 

viii) What is an ex-parte enquiry? How is it to be conducted? 

ix) Explain in brief the provision for Encashment of Earned Leave at the time of availing LTC. 

x) How will the willful absence from duty not covered by grant of leave in respect of a Council servant  

     will be treated? 

xi) What is the composition of Governing Body of NCSM? 

xii) Upon declaration of result of the written examination for recruitment of Education Assistant ‘A’ in a  

      Science Centre, CPIO has received an application from candidate ‘X’ seeking photocopy of answer   

      scripts of candidate ‘Y’ who has topped in the written examination.  What action the CPIO is  

      expected to take on this? 

[8 Marks] 

3. Write details of recruitment procedure of 3 nos. Section Officers in NCSM under direct recruitment 

process starting from assessing of the requirement of the posts till induction of selected candidate 

in the light of the ‘RR’ of NCSM and Recruitment Instruction Manual of NCSM. 

OR 

Write answer on any four the following:                                                                   [2 X 4 = 8 Marks] 

(i) Golden Rule of Accountancy 

(ii) Subsidiary Books 

(iii) Income & Expenditure Account 

(iv) Receipt & Payment Account 

(v) Advantage of Tally ERP than Standalone Tally Software Package 

(vi) Why both side of the Balance Sheet should match 
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 [1+5 = 6 Marks] 
4. Under which Section of the RTI Act 2005, exemption from disclosure of information is provided. 

Write at least 5 of them.  

                       (5 Marks) 
5. What is Third Party Information as per the RTI Act, 2005? Suppose you are going to provide or not 

going to provide the 3rd party information, what procedure you are going to follow? 
 

(2 X 5 = 10 Marks) 
6. Answer the following quoting the rule provisions, if any:  
 

i. Based on the outcome of e-tendering process, a letter of intent was issued to H-1 bidder for 
operation of Cafeteria in your Museum / Science Centre on payment of license fee.  
However, the H-1 bidder backed out. What would be the next course of action on this H-1 
bidder and how you will proceed further for finalization of Tender. 

ii. At the conclusion of disciplinary proceedings against an employee of the Council (NCSM), 
the Disciplinary Authority holds him guilty deserving to be penalized.  The Disciplinary 
Authority, however, feels not to award even a minor penalty of ‘censure’ as a correctional 
measure of the said employee. Suggest what should the appropriate action.   

iii. An Officer drawing Pay in Level-12 performs journey on official tour in AC 1st class by Rajdhani 
Express official tour. How his travel bill will be settled.  

iv. A Council servant posted in Kolkata opted to avail LTC or self only every year for visit to 
Mumbai where his family stays.  LTC was accordingly availed during each of the years 2014 
and 2015.  During 2016, he proposes to avail LTC for the family against the Block years 2016-
2017. 

v. A Departmental Promotion Committee (DPC) did not consider the case of fitness for 
promotion of a Council servant on the ground that departmental inquiry is pending against 
him. Whether the decision of the DPC is correct. If your answer is ‘Yes’ provide your 
justification. Even if your answer is ‘No’, provide your justification. 

[8 Marks] 

7. Calculate (i) the Earned Leave (EL) and (ii) Half Pay Leave (HPL) at the credit of Mr. Mahesh Kumar, 
Office Assistant (Grade-I) on the date of his superannuation from the following record of service                    

 
(a) Date of Birth      … 15-12-1950  
(b) Date of joining      … 01-10-1970 
(c) EL at credit on 01-07-2002     … 180 days 
(d) Prior to 30-06-2002, he had taken –  

(i) 50 days Commuted Leave and 
(ii) 40 days Half Pay Leave  

(e) Availed EL 65 days from 16-11-2002 followed by 70 days’ Commuted Leave 
(f) 36 days of unauthorized absence from 12-02-2005, treated as dies non 
(g) EL 26 days from 05-09-2006, followed by 40 days’ Commuted Leave 
(h) In September 2007, transferred from Station ‘A’ to Station ‘B’. Joining Time admissible 15 days, 

but availed of only 5 days. 
(i) Availed EL 31 days from 25-12-2007 

 

[5 Marks] 

8. Based on the outcome of the e-tendering process, the competent authority has accorded approval 
and sanction to the proposal to award the contract for providing Housekeeping & Maintenance 
services in your Centre to the Lowest tenderer.  Draft a letter of intent to be issued to the Lowest 
tenderer (L-1 Bidder) awarding the contract stating important terms and conditions of the contract. 
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 [4 Marks] 

9. (i) In Financial Advisory Committee (FAC) meeting of NCSM held on 05.08.2022 at 11:00 a.m. at NSC, 

Mumbai, a decision was taken that the employees of NCSM will get outfit allowance of Rs. 500.00 

per month. Write minutes of the meeting for this decision. 
 

(ii) If the FAC recommends the above decision to the Governing Body of NCSM (GB, NCSM) for 

consideration & approval then how you will write the minutes for the same. 
 

[4 Marks] 

10. (i) A decision was taken in NCSM P.F. Trust that 1% above the interest rate declared by the 

Employees’ Provident Fund Organisation (EPFO) i.e. 8.1 % to be paid to the subscribers of NCSM P.F. 

Trust for the year 2021-22. Write the resolution to be passed for this decision. 

 

(ii) In the same meeting, one more decision also taken that the Sr. Controller (F &A) and Controller 

(Admin.) of NCSM Hqrs. are authorised to carry out the banking transactions including signing of 

the cheques on behalf of the NCSM Trust. Write the resolution to be passed for this decision.  
 

[5 Marks]   

11. Following are the service records in respect of Smt. Smita Prakash, OA Gr.- I 
 

(a) Date of joining – 23.11.1981 (OA Gr-III) Level- 02 

(b) Granted 1st Promotion – 11.03.1985 OA (Gr-II) Level – 04 

(c) Granted 2nd MACP- 23.11.2005 OA (Gr-II) upgraded Level - 06 

(d) Granted 3rd MACP – 23.11.2011 (Gr-II) upgraded Level – 07 

(e) 2nd Promotion – 02.03.2020 (OA Gr-I) Level – 06 

Detais of her pay are as follows : 

Date Pay (in Rs.) Pay Matrix (in Rs.) 

01.07.2016 56,900/- Level 7; cell – 09 

01.07.2017 58,900/- Level 7; cell – 10 

01.07.2018 60,400/- Level 7; cell – 11 

01.07.2019 62,200/- Level 7; cell – 12 

 

Fix her pay from 02.03.2020 i.e. the day of her promotion to OA Gr-I. Also fix her pay on 01.07.2020 

and 01.07.2021 & 01.07.2022.                   
 

     Pay Matrix Table 

Grade Pay 4200 4600 4800 

Level  6 7 8 

 41100 52000 55200 

42300 53600 56900 

43600 55200 58600 

44900 56900 60400 

46200 58600 62200 

47600 60400 64100 

49000 62200 66000 

50500 64100 68000 

52000 66000 70000 
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 [1 x10 = 10 Marks] 

 

12. Answer the following questions including multiple choice questions at 11(i) & 11(j): 
 

a) Mr. Anil, Technician ‘A’ joined in the Council on 07.08.2018 (FN). He has taken 25 days Medical Leave 

from 01.03.2021 to 25.03.2021. When he will be eligible for assessment promotion to the post of 

Technician ‘B’? 

 

b) Mr. Sekhar joined in the Council on 05.08.1992 as LDC. He got 1st promotion on 01.05.2000. Further 

he got MACP on 05.02.2010. Then he got promotion to the post of Office Assistant (Gr.-I) on 

22.04.2019. His date of retirement is 31.08.2022. When he will get MACP? 
 

c) Who is the Appointing Authority, Disciplinary Authority, Appellate Authority and Reviewing 

Authority for Grade ‘D’ post in NCSM. 
 

d) Which authority can accept the resignation of ‘O.A. Gr. I’ in NCSM. 

 

e) For filling of the post of Secretary, NCSM through direct recruitment, which reservation roster to 

be followed.  
 

f) Is there a sanction post of Deputy Director General in NCSM. 
 

g) Can Director General, NCSM make an appointment at the level of Curator ‘F’ for short term period. 

If yes, how? 
 

h) A local purchase committee procured 3 quotations from the following parties for procurement of 

2mm plywood of 1000 pcs. Prepare the comparative statement and the name of the lowest tenderer 

from the below given bidders (4 nos.): 

(i) M/s Ivory Plymart, 256 Alimarh extension, Kolkata-700001 

Each plywood @ Rs. 12/- inclusive of GST + Delivery charge 500/- 

(ii) M/s Siddharth Plywood Ltd, 64, Canning Street, Kolkata-700001 

Each plywood @ Rs. 12/- + GST 18% + Delivery charge Rs.5000/- 

(iii) M/s Akash, 25 N S Road, Kolkata-700001 

Each plywood @Rs.9.50 + 18% GST 

(iv) M/s Plywood Mar, 64, Canning Street, Kolkata-700001 

Each plywood @ Rs. 9/- + GST 18%  
 

i) राजभाषा अधिधियम की िारा 3 (3) के तहत वधणित: 

(क) जारी ककए जाने वाले दस्तावेज ों क  किर्फ  किन्दी में िी जारी करना िै।  

(ख) जारी ककए जाने वाले दस्तावेज ों क  किभाषी रूप में िी जारी करना िै।  

(ग) भेजे जाने वाले पत् ों में कम िे कम 55% किन्दी में ि ने चाकिए।  

(घ) भेजे जाने वाले पत् ों में कम िे कम 75% किन्दी में ि ने चाकिए।  

 

j) राजभाषा धियम 1976 के धियम 5 के तहत:  

(क) अोंगे्रजी एवों के्षत्ीय भाषाओों पर कवज्ञापन का खचफ किन्दी में कवज्ञापन के खचफ के बराबर ि ना  

 चाकिए।  

(ख) अोंगे्रजी में प्राप्त पत् ों में िे कम िे कम 55% का जवाब किन्दी में देना िै।  

(ग) किन्दी में प्राप्त पत् ों का जवाब किन्दी में िी देना िै।  

(घ) पुस्तक ों की खरीद पर कुल व्यय का 50% किन्दी पुस्तक ों पर ि ना चाकिए।  

 

***** 
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National Council of Science Museums, Kolkata 
 

Limited Departmental Competitive Examination for the post of Office Asst. Gr. I 

 

Date of Exam.: 05.08.2022                                                   Total Marks: 100 
                                                                                             Time: 3 hours 

------------------------------------------------------------------------------------------------------------------------------- 

(5 marks) 

1. M/s. Mittal Services, Guwahati becomes the successful bidder to undertake housekeeping 

services for 03 years at NSC Mumbai. Please write what are the statutory payments with 

percentage details to be reimbursed to M/s Mittal Services, Guwahati on monthly basis as 

well as on annual basis.  

 

2. Explain any six (6) of the following with examples:                 (1.5 x 6 = 9 marks) 

i) Open Tender  ii) Limited Tender iii) Global Tender 

iv)Procurement of proprietary Item v) E-Tender  vi) Tender on GeM portal 

vii)Security Deposit on award of 

contract 

viii) EMD ix) Buy Back Offer  

x) Paternity Leave xi) NPS xii) Leave without Pay 

xiii) Home Town LTC xiv) TDS xv) Budgetary Provision 

 

3. Differentiate the following (any four):                         (1.5 x 4 = 6 marks) 

i. MoU and Agreement 

ii. Approval and Post-facto Approval 

iii. Proforma Invoice and Invoice  

iv. Prospective effect and Retrospective Effect 

v. Approval and Concurrence 

vi. Withhold of increment with & without cumulative effect 

vii. Deemed Suspension and Suspension 

viii. Transport Allowance and Travelling Allowance 

(5 x 2 = 10 marks) 

4. i) What are the methods available to recruit personnel including senior officers in NCSM?  

 

ii) How many types of promotion mode available in NCSM? Explain with categories of 

employees.  

 

iii) What is 13-point reservation roster? Please explain with examples. Whether 13-point 

roster is available for state level as well as all India basis in the case of direct recruitment?  

 

iv) What is post based reservation roster? Please explain with examples. Whether post-based 

roster is available for state level as well as all India basis direct recruitment?  

 

v) What are the roles of Liaison Officer for SC/ST/OBC/Ex-servicemen etc.?  

(8 marks) 

5. Based on the outcome of the e-tendering process, it is proposed to award the contract of 
providing Security, Watch & Ward services to the lowest bidder.  Initiate a note / proposal for 

submission to the Competent Authority for approval and sanction highlighting important points 

of the e-tender.   

OR 

Office of Deputy Director, Hindi Teaching Scheme, Govt. of India, has organized free online 

classes   for Pragya Course for eligible officers and staff members of your Museum/Centre.  Such 
classes will be held thrice a week for 2 hours through online mode.  Put up a note / proposal for 

approval of the competent authority for nomination of eligible officers and staff members for the 

course.  
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(10 marks) 

6. There are several Mistakes in the M/s Umer & Brothers (Pvt.) Ltd. Trial Balance. You are 

required to identify Errors and make corrected Trial Balance. 

 

 
  

 

7. Answer in one sentence, any ten (10) of the following:  (1 x 10 =10 marks) 
  

i. Who is the Principal Executive Officer of the NCSM? 

ii. Who shall have power to make appointments to the posts in grade E & F in NCSM? 

iii. Who is the competent authority empowered to impose major penalty in case of officer in 
Grade ‘G’ in NCSM? 

iv. Who can sanction Special Disability Leave to officers and staff of NCSM? 

v. How much is the financial expenditure sanction power delegated to Deputy Director 

General, NCSM for execution of works? 

vi. Who can constitute a committee for completion of probationary period for officers in Level-

10 in Technical category? 
vii. Can holidays be prefixed or suffixed to joining time? 

viii. To what extent can a Council servant commute his pension for a lumpsum payment? 

ix. From which date is commuted portion of pension of a Council servant to be restored? 

x. What are the different rates of House Rent Allowance as per classification of cities? 

xi. Under what circumstance, Casual Leave can be added with Earned Leave. 
xii. Can the HPL on medical ground (with medical certificate) be rejected by the Leave 

Sanctioning Authority? 

xiii. What is MFCS? 

xiv. With how many members EC can constitute a quorum? 

xv. Who is the Chairman of the Financial Advisory Committee of NCSM? 
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8. Answer in 2/3 sentences stating the relevant rules, any five (5) of the following: (2 x 5 =10 marks) 

i. When can a supplier be black listed? 
ii. What is the effect of resignation from service on the leave at credit of a Council servant? 

iii. What are the conditions for grant of commuted leave? 

iv. How does a spell of extraordinary leave affect earning of leave? 

v. Is an unmarried female Council servant eligible for grant of maternity leave? 

vi. Explain in brief provision for payment of Transport Allowance to a physically disabled 
employee.  

vii. Explain in brief the provision for payment of Transport Allowance to the Director of a 

Science Centre drawing pay in Level 14. 

viii. Name the authorities of NCSM? 

ix. What is the composition of the Executive Committee of a national level Science 

Centre/Museum? 
 

 

9. Answer in brief in 3 / 4 sentences, any four (4) of the following:           (3 x 4 = 12 marks) 

 

i. What are the functions of Executive Committee? 

ii. Describe the Assessment procedure in respect of Group-III officers in NCSM   as per the 

provisions of NCSM (RAP) Amendment Rules, 2018. 

iii. Explain in brief, the entitlements in case of transfer involving a change of station.  
iv. When procurement of goods or service from a single source (Single Tender) may be resorted 

to? 

v. Explain the applicability of FR 22(I)(a)(1) i.e. option for fixation of pay on promotion from the 

Date of Next Increment (DNI) in the lower post and method of fixation of pay from DNI, if 

opted for in context of CCS(RP) Rules, 2016. 

vi. What kind of information can be denied to the applicant under RTI Act 2005? 
vii. Subject to what conditions, Repeat Order for purchase of goods can be issued? 

viii. List out various categories of items of stores / works for which separate Asset registers are 

maintained in NCSM? 

ix. What is the procedure for granting a fresh advance from GPF when repayment of an earlier 

advance is not completed? How is the rate of recovery fixed in such cases? 
 

(1 x 20 = 20 marks) 

10. Answer any twenty (20) of the following questions including 02 nos.  of compulsory 

multiple choice questions at 10 (xxvii) & 10(xviii) {provide your answer in your Answer Sheet}:                                                    

                       

i. Which is not true in respect of Maternity leave?  

 A) Leave can be combined with any other leave  

 B) Maternity leave for abortion cannot be granted if female official has two surviving children  

 C) Production of medical certificate is not necessary for availing commuted leave in 

 continuation of maternity leave.  

 D) Maternity leave shall not be debited to the leave account  

 

ii. Which leave is not debited in leave account?  

 A) Earned leave B) Leave not due C) Maternity leave D) Half pay leave  

iii. Emoluments for pension include _________________ 

 

iv. Study leave can be granted to a NCSM employee 

 A) With not less than 5 years’ regular continuous service  

 B) For undergoing a special course of study for specialized training  

 C) For higher studies or specialized training in a professional or a technical subject having a 

 direct and close connection with the sphere of his duty.  

 D) All of the above  
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v. For booking of Railway Tickets booked through internet/e-ticketing, through the 

website of India Railway for L.T.C., the extra charges paid for e-ticketing towards 

booking charges are reimbursable.  

            A) True     B) False  C) None is Correct    D) As per the discretion of Sanctioning Authority. 

vi. In which case Commutation of pension is eligible without medical examination? 

 

vii. When Provisional pension can be sanctioned? 

 

viii. Shri Laxminarayan is drawing pay `. 21,000/- and D.A `. 7140/-. What is the maximum 

and minimum amount he can subscribe to GPF?  

 

ix. As per the recommendation of the 7th Central Pay Commission, the blind or 

orthopedically handicapped employees, who have not been provided with the facility 

of Government transport, can draw Transport allowance at______ 

 

x. As per the GFR 2017, purchase of goods up to what limit on each occasion may be made 

on the recommendations of a duly constituted Local Purchase Committee?  

 

xi. Any Arrear claim of NCSM employee, is to be presented within 

A) One year           B) Two year               C) Three year                D) None of the above  

xii. When an official is on EOL/dies-non how many days should be reduced from E.L?  

 A) 1/10th of EOL/dies-non 

  B) 1/18th of EOL/dies-non  

 C) 5/3rd of EOL/dies-non  

 D) None of the above 

xiii. Letter of appreciation are to be kept with 

A) APAR Dossiers     B) Vigilance file           C) Service book       D) Promotion master file 

xiv. Any NCSM employee may, by giving notice of __________ in writing to the appropriate 

authority, retire from the service after he has attained prescribed age 

 A) Not less than three months  

 B) Less than three months.  

 C) Not less than two months  

 D) Less than two months 

xv. Which of the following is not a major penalty as per CCS (CCA) Rules, 1965? 

 A) Compulsory retirement  

 B) Removal from services which shall not be a disqualification for future employment under 

 the Government.  

 C) Reduction in lower stage in the time scale of pay by one stage for a period not exceeding 3 

 years without cumulative effect and not adversely affecting his pension.  

 D) Dismissal from service which shall ordinarily be a disqualification for future employment 

 under the Government.  
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xvi. Which of the following is not a minor penalty?  

 A) Censure B) Withholding of promotion/increments C) Reduction to lower level in pay-scale 

 for specific period with cumulative effect D) Reduction to lower level in pay-scale for less than 

 3years without cumulative effect  

xvii. Commuted leave upto ________ days can be granted without medical certificate to a 

female Government employee on adoption of a child – 

  A) 30 days         B) 90 days           C) 60 days                 D) 120 days  

xviii. The Compulsory retirement pension granted shall in no case be less than Rs. _______ 

per month.  

 A) Rs 10000/- + DR        B) Rs. 9000/- + DR      C) Rs.3500/- + DR      D) Rs. 6000/- + DR  

xix. PRAN stands for:  

 A) Permanent Retirement Account Number  

 B) Personal Retirement Account Number  

 C) Permanent Resident Account Number  

 D) Personal Resident Account Number 

xx. What can be the maximum period of suspension?  

 1) 30 days     2) 60 days             3) 90 days     4) 180 days      5) No Limit 

xxi. An Official on __________ is not treated as absent from duty and his/her pay is not 

intermitted?  

 A) CL             B) EL                 C) HPL                D) Maternity Leave  

xxii. Study Leave is granted to a NCSM Servant:  

 a) Ordinarily 12 months at any one time.  

 b) 24 months during the entire service in more than one spell also. 

xxiii. For getting Subsistence Allowance, a suspended govt. servant is required to furnish a 

certificate which says that:  

 A) He has improved his behaviour;  

 B) He is not indulged in other illegal activities;  

 C) He is not engaged in any other employment, business, profession;  

 D) The subsistence allowance will be used for the benefit of the family.  

xxiv. Which is not a compulsory deduction from subsistence allowance?  

 1) Income Tax 2) CGHS Contribution (3) CGEGIS contribution 4) Refund of GPF Advance  

 A) 2)      B) 1)          C) 3)          D) 4)  

xxv. Joining Time in continuation of duty/leave counts for increments. However, 

increments falling during joining time be drawn:  

 (1) only after joining the new post                              (2) during Joining Time:  

 A) only (1)     B) Only (2)      C) Both (1) & (2)    D) None of (1) & (2) 

xxvi. Enhanced family Pension is paid at ______ of the basic pay last drawn by the Govt. 

Servant:  

 A) 30%    B) 40%  C) 45%     D) 50%  
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xxvii. वार्षिक कार्िक्रम 2022-23 के अनुसार ‘ग’ के्षत्र से ‘क’, ‘ख’ एवं ‘ग’ के्षत्र को भेजे जाने वाले मूल पत्रो ंके लक्ष्य का प्रर्िशि 

क्रमशः  है:  

 (क) 100, 100, 65    (ख) 90, 90, 55 

 (ग) 55, 55, 55    (घ) 70, 60, 30 

xxviii. वार्षिक कार्िक्रम 2022-23 के अनुसार र्िप्पण लेखन में ‘क’, ‘ख’ एवं ‘ग’ के्षत्र का लक्ष्य क्रमशः  है:  

 (क) 80, 70, 40    (ख) 65, 55, 30 

 (ग) 70, 60, 30    (घ) 75, 50, 30 

 

 

 


